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School Creed 
 

This is our school  

Let peace dwell here  

Let the rooms be full of contentment  

Let love abide here  

Love of one another  

Love of mankind, and  

Love of life itself  

Let us remember  

As many hands build a house  

So many hearts make a school  
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HISTORY 

HISTORICAL ROOTS 

Poseidon Primary School is situated in the northern suburbs of Heathridge and takes its name from the street 

which it is located on. The school was officially opened in February 1986. The school opened with Olympus 

Block, Atlantis Block and the undercover area.   

Currently, the school consists of an administration block, four teaching areas, a well-stocked purpose built school 

library and a specialist art/science/music block. There is a large covered assembly area that is used extensively 

for extra curricula activities, with a canteen that operates each Tuesday to Friday.  

Poseidon  

The twelve great gods of the ancient Greeks 

are known as the Olympians. The rulers of 

the heaven and earth, together they preside 

over every aspect of human life. Poseidon is 

the god of the sea, and the school 

nomenclature reflects the Greek mythological 

theme.  

Poseidon is the god of the ocean, rivers, 

flood and drought, earthquakes and horses.  Able to gather clouds and call forth storms, Poseidon also has the 

power to grant a successful voyage and save those who are in danger. His weapon is a trident, which can shake 

the earth and shatter any object. He is second only to Zeus in power amongst the gods.  

Olympus, The Home of The Gods ð The Front Office, Administration, Library & Pre-Primary  

Mount Olympus, its summit snow-covered and hidden in the clouds, was in ancient times believed to be the 

highest point on earth, the hub of the universe, and the home of the gods. 

Athena, The Goddess of Wisdom ð Year 1 to Year 3 

Athena is one of the great divinities of the Greeks.  She is the goddess of wisdom, knowledge, reason, intelligent 

activity, literature and art.  She is also a goddess of war and the protector of heroes. The daughter of Zeus, she 

sprang full grown in armour from his forehead.  She was his favourite child and was allowed to use his weapons 

including his thunderbolt. 

Athena became the patron goddess of the city of Athens after a 

competition with Poseidon.  They agreed that each would give the 

city one gift and the people would choose whichever gift they 

preferred.  Poseidon struck the ground with his trident and a spring 

sprang up, but the water was salty.  Athena offered them an olive 

tree.  The Athenians accepted the olive tree, which could be used for 

food, shelter, firewood, and decoration. 

RDSSHMF SGD RBDMD 
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Atlantis, The Lost City ð Years 4 to 6 

The gods divided the world among themselves and each ruled their portion.  Poseidon received Atlantis, an island 
larger the Libya and Asia combined.  He chose for a wife the mortal woman Cleito and with her began the royal 
family of Atlantis.  She bore him five pairs of male twins.  Atlas, the first son of the first set of twins, was made king, 

and his brothers were appointed princes. 

Poseidon set down laws for Atlantis that the rulers were to follow.  As long as they judged and lived by Poseidonôs 
laws, they and the kingdom prospered.  Then the laws began to be forgotten.  The rulers began marrying mortals 
and started acting like foolish humans.  Pride overtook them and they began grasping for greater power.  Zeus saw 
that the rulers had abandoned the laws of the gods and acted in an evil coalition as men.  He assembled all the 
Gods of Olympus around him and pronounced judgment on Atlantis.  The island was sunk beneath the ocean to 

punish the people for their immorality. 

When the school was originally planned, the final location of Atlantis block was unknown, and so was named after 

the fabled lost city. 

 

The Early Learning and Art/Science & Music blocks were constructed together under the Building the Education 

Revolution programme, and were named after the Olympian Twins, Artemis and Apollo. 

Artemis, The Goddess of Young Children ð Kindergarten & Playgroup 

Artemis is the goddess of the young and the patron saint of childbirth.  She cures and alleviates the suffering of 
mortals, granting strength and health.  Artemis is typically shown with a bow and arrow, representing the crescent 

moon and its silver rays. 

Apollo, The God of Music & Art ð Specialist Art, Science, & Music 

Apollo is the god of music, poetry, dance, art, intellectual inquiry and prophecy.  He is also a god of healing who 
taught mortals medicine.  Apollo is often associated with the sun, and is charged with the daily task of driving the 

sun across the sky in his chariot. 

Sport Factions 

The schoolôs sports factions continue with mythological theme, with students belonging to the Antaeus (Red), 

Oceanus (Teal) or Triton (Yellow) faction. 

Antaeus, the son of Gaia and Poseidon, was a giant with invincible 
strength.  He challenged all passers-by to a wrestling match that he 

invariably won.  That is, until he met Hercules é. 

Oceanus, was the predecessor of Poseidon as the ruler of the 
seas.  The ancient Greeks believed he was the divine personification 

of the World Ocean, an enormous river encircling the world. 

Triton, was the son and herald of Poseidon.  He is usually represented 
as a merman, with the upper body of a human and the tail of a fish, a 
fish-tailed sea god.  Like his father, he carried a trident, but Tritonôs 
special attribute was a twisted conch shell, which he blew like a 

trumpet to calm or raise the waves. 
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Dear Parents, Stakeholders, partners and friends, 

It is with great pride that I present the 2025 Annual Report for Poseidon Primary School. 

This report provides an overview of the achievements, growth, and collective efforts of 

our school community throughout the past year. 

Since our foundation in 1986, Poseidon Primary has remained steadfast in its 

commitment to providing a nurturing, inclusive, and highȤquality learning environment 

where every child is empowered to thrive. This year has continued to reflect that 

commitment. Our dedicated staff have worked with unwavering professionalism and care to support each student 

in reaching their full potential. 

Across academic programs and extracurricular opportunities, our students have demonstrated exceptional 

growth, creativity, and resilience. Their accomplishments in various school and community events highlight not 

only their individual talents but also the strong culture of encouragement and aspiration that defines Poseidon. 

The integration of innovative teaching practices and technologies has further enriched our learning environment, 

supporting deeper engagement and strengthening futureȤready skills. These enhancements ensure that our 

students are well prepared for the evolving demands of the world beyond primary school. 

Community connection continues to be a defining feature of our identity. We deeply appreciate the invaluable 

support of our families, volunteers, and local partners. Your generosity, involvement, and collaboration play a vital 

role in shaping rich learning experiences and strengthening our shared sense of belonging. 

As we move into the year ahead, our focus remains on continuous improvement, innovation, and partnership. 

Together, we will continue building upon our strong foundations and strive for excellence in every aspect of 

school life. 

As a school community, we regularly reflect on and reaffirm what makes Poseidon Primary unique. Through our 

collective conversations and community voice, we have clarified and strengthened the guiding principles that 

underpin all we do:                                       Our Vision 

òCreating Opportunities Togetheró 

Our Values ð òThe Poseidon 5 Pillars to Successó 

Respect, Cooperation, Determination, Compassion, Integrity 

These values continue to be embedded in our daily practices, interactions, and expectations. 

Our School Wide PurposeTo provide an inclusive and collaborative school community where all children feel 

safe, motivated, and challenged to learn and achieve the skills, knowledge, and attributes to prepare them to be 

future ready citizens.Together, our Vision, Values, and Purpose form the foundation of our identity and remain at 

the heart of every decision we make. Thank you for your continued support and for partnering with us to ensure 

Poseidon Primary School remains a place where every child is empowered to succeed. 

Warm regards, 

Melissa Guy 

Principal 
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Parent & Citizens Association President Report 

Hello to all P&C members, and welcome to our new members, families, and children in our school. 2025 was a 

fantastic year for the P&C made up by a dynamic team dedicated to making our school even better holding very 

successful events raising much needed funds for Poseidon. 

The Canteen saw some big changes in 2025, our new canteen Gemma May started with the vision on swapping 

out some pre-packaged food options with ñhomemadeò alternatives. Gemma also rolled out SPRIGGY app for 

online ordering, creating a more streamlined user-friendly ordering system which saw an increase in sales. 

Having a social media presence on a regular basis advertising canteen specials to the school community was of 

great benefit with special event menus being well supported. I am pleased to report an extremely successful 

financial year for the canteen, with sales just under $51K and a profit just shy of $10K absolutely amazing 

Gemma, we are so lucky to have you and look forward to what you have in store for 2026.  

The uniform shop ran by the P&C was taken over by Lowes early 2025 with the majority of our stock purchased, 

we still have a stock of uniforms which we are trying to sell via the original platform of quickcliq (mainly winter 

jumpers which Lowes were not able to purchase from us). Please continue to check to see what the P&C has in 

stock on quickcliq as these funds will go directly back into the school to support future projects. 

2025 saw many school community events and fundraisers, such as Faction Carnival, Interschool Carnival, raffles, 

sausage sizzles, colour run, disco, sundowner, Fatherôs Day & Motherôs Day stalls, and much more! Organised 

by our hardworking Fundraising Coordinators ï Alice Wigley, Ashli Nicholls and Kristy Avery and a team of 

volunteers. Without everyoneôs hard work and donation of their personal time these events would not be possible 

so thank-you to everyone you are all amazing! 

Donations to the school included funds towards supplying all classes with sunscreen $153, chicken supplies 

$333, new Twist ón lock tables $2300, Caf® Canberra supplies $180, contribution to the new Playground near 

Geckoôs $10K including limestone retaining wall $5K, new sports balls $825, and the 2026 kindy welcome packs 

which included a library bag, puzzle, play dough and lots of information for new families $144. 

Throughout the year, every decision we made was carefully considered, and each of those decisions were made 

with one priority in mind, to make sure the outcomes were going to benefit our community, our school, and our 

children. The financial health of the P&C is in a very strong 

position coming into 2026.  

We are however, in need of P&C members to continue this 

amazing tradition of Poseidon P&C we have created. I am 

pleased to continue as President in 2026 with a strong 

supporting exec team I am sure we will continue to go from 

strength to strength. 

 

Warm Regards 

Leanne Colgan 

President, Poseidon P&C 
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School Board Chair Report  

The 2025 year was another consistent year for the school board as we continued to work towards a positive and 

proactive two way relationship between the Board, the staff and the Poseidon Primary School community. I would 

like to take this opportunity to thank the many stakeholders for their ongoing contribution to our school, including 

our committed P&C Committee, Mrs Guy and her incredible staff cohort and finally our parents who, without your 

continued support, our school would not be the inclusive space it is for our children. 

The key achievements for the 2025 school year include: 

1. Student Achievement & Learning Growth 

¶ Strong academic progress across Literacy and Numeracy, with targeted intervention programs showing 

measurable improvement in student reading fluency and number sense (based on internal monitoring and 

wholeȤschool data collection). 

¶ Successful implementation of evidenceȤbased teaching strategies, including explicit instruction, Warm Ups, 

and guided practice, resulting in more consistent classroom practice across year levels. 

Enhanced early years foundations, with Kindergarten and PreȤprimary students demonstrating notable growth in 

oral language, fine motor development, and early phonological awareness. 

2. Positive School Culture & Wellbeing 

¶ Continued embedding of Poseidonôs 5 Pillars to Success: Respect, Cooperation, Determination, 

Compassion, Integrity, as part of daily routines, wholeȤschool expectations, and behaviour conversations. 

¶ Strengthened Whole School Wellbeing Framework, including updated processes for pastoral care, 

attendance support, and student engagement. 

Improved attendance rates for identified student cohorts through personalised plans and family partnership 

strategies. 

3. Teaching Quality & Professional Learning 

¶ WholeȤstaff participation in curriculum moderation, data literacy training, and collaborative planning, 

supporting consistency of expectations and assessment. 

¶ Professional learning in digital technologies, STEM inquiry, and inclusive practices to enhance differentiation 

and accessibility for all students. 

Continued development of teacher leadership roles, including coaching, curriculum leadership, and peer 

observation cycles. 

4. Successful Programs & Extracurricular Achievements 

¶ Strong participation and achievement in sporting carnivals, academic competitions, performing arts, and 

sustainability initiatives, showcasing student talent and school pride. 

¶ Expansion of clubs and enrichment programs such as STEM, choir, coding, lunchtime sports, and student 

leadership activities. 

Student leaders played an increasingly active role in assemblies, community events, and peer support, 

demonstrating confidence, responsibility, and collaboration. 



 
 

 

www.poseidon.wa.edu.au   9 

School Board Chair Report continued 

 

5. Community Engagement & Partnerships 

¶ Deepened relationships with parents, community organisations, and local businesses, strengthening support 

for teaching and learning. 

¶ Highly successful community participation in school events, including the leadȤup to the 40th Anniversary 

Fete, which enhanced community connection and school spirit. 

Ongoing collaboration with the P&C, supporting key projects and improvements across the school. 

6. School Environment, Resources & Innovation 

¶ Continued upgrades to learning spaces, ICT resources, and outdoor environments to promote safety, 

engagement, and modern learning. 

¶ Increased access to digital learning tools, including classroom devices, STEM equipment, and interactive 

technologies. 

Strengthened administrative systems and communication strategies, improving efficiency and enhancing parent 

engagement. 

7. Strategic Direction & School Improvement 

¶ Regular review of the Vision ï ñCreating Opportunities Togetherò, the Poseidon 5 Pillars, and the School 

Wide Purpose, ensuring alignment across planning and decision-making. 

¶ Progress toward priorities in the School Business Plan, including curriculum consistency, wellbeing, 

community partnerships, and school culture. 

A sustained focus on inclusive and collaborative practices, 

supporting every child to feel safe, motivated, and challenged 

to achieve. 

 

To everyone, all the very best for the 2026 year.  The School 

Board looks forward to continuing to foster a positive two-way 

relationship with the Poseidon Primary School Community 

into the future. 

 

Mr Jason Colgan 
Poseidon Primary Board Chair 

BNLLTMHSX @MC O@QDMSR 
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At the commencement of the 2025 school year, our student profile was as follow was as follows: 

RSTCDMS OQNEHKD 

Student Numbers - Trends 
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At the commencement of the 2025 school year, staff allocation was as follows: 

RS@EEHMF OQNEHKD 

 Number FTE ABõL 
    

Administration Staff    

Principals 1 1.0 0 

Associate Principals 2 1.4 0 

Total Administration Staff 3 2.4 0 
    

Teaching Staff    

Other Teaching Staff 21 14.4 1 

Total Teaching Staff 21 14.4 1 
    

Allied Professionals    

Clerical / Administrative 3 2.4 0 

Other Allied Professionals 9 5.2 0 

Total Allied Professionals 12 7.6 0 
    

Total 36 24.4 1 
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Financial Summary as at 31 December 2025 
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Schools receive funding through a fixed allocation based on several factors, including students who speak 

English as an Additional Language or Dialect (EALD), Aboriginality, and the number of students with special 

educational needs. This allocation is further supported by the collection of a nominal Voluntary Contribution. 

While these contributions are nonȤcompulsory, many families recognise the significant value they add to the 

breadth and quality of programs we are able to offer. The graph below illustrates the proportion of Voluntary 

Contributions collected this year. We remain committed to encouraging increased participation and are hopeful 

that our collection rates will continue to strengthen, bringing us closer to parity with neighbouring schools. 

 

UNKTMS@QX 
BNMSQHATSHNMR 


